
 

 

 

WHISTLEBLOWER POLICY 
 

1. Purpose of the Policy 
 

The Audit Committee (the “Committee”) of the Board of Directors of Integra Resources Corp. 
(“Integra” or the “Company”) is responsible under Canadian and United States securities laws for 
the integrity of the financial reporting of the Company and for the system of internal controls, the 
audit process and monitoring compliance with the financial reporting laws applicable to the 
Company and to all other corporations, trusts, partnerships or other entities which may be 
established by the Company (the “Other Entities”). The integrity of the financial information of the 
Company is of paramount importance to the Committee and to the Board of Directors.  
 
Applicable laws and regulations, including National Instrument 52-110 “Audit Committees”, have 
outlined certain aspects of Audit Committee responsibility and the Committee understands the 
importance of these responsibilities and intends to be in compliance with such responsibilities. 
One such responsibility relates to the implementation of procedures for addressing complaints 
regarding questionable accounting or auditing matters.  
 
This Whistleblower Policy (the “Policy”) outlines the procedures which the Committee has 
established for the confidential, anonymous submission by directors, officers, employees or 
consultants of the Company (the “Covered Person(s)”) and the Other Entities of any concerns 
which applicable individuals may have regarding (i) questionable accounting or auditing matters 
or (ii) actual or perceived unethical or unlawful conduct, including any violations of the Company’s 
Code of Business Conduct and Ethics. The consequences of a violation are described in the 
Company’s Code of Business Conduct and Ethics. 

2. When to Make a Report 
 

Applicable individuals are encouraged to and should promptly submit a report of all good faith 
concerns and complaints, without fear of retaliation of any kind, in respect of: 

 
• accounting, audit, internal controls, financial reporting, or ethical matters which they 

consider to be questionable, incorrect, misleading, or fraudulent; 
 

• concerns relating to disclosure controls, continuous disclosure obligations, public filings, 
insider trading, selective disclosure, or misrepresentation in any public disclosure; 
 

• suspected fraud, theft, bribery, corruption, or misappropriation of Company funds, 
property, data, or confidential information; 
 

• fraud or deliberate error in the recording and maintaining of financial records of the 
Company `or any of its subsidiaries; 
 



 

• violation of any applicable law, rule or regulation; 
 

• unprofessional conduct or conduct that is below recognized, established standards of 
practice; 
 

• dangerous practices likely to cause harm/damage to any person/property; 
 

• failure to rectify or take reasonable steps to report a matter likely to give rise to a 
significant and avoidable cost or loss to the Company; and 
 

• violation of any of the corporate policies, including the Company’s Code of Business 
Conduct and Ethics or Anti-Bribery and Anti-Corruption Policy. 
 

The applicable individual is urged to come forward with any such information, complaints, or 
concerns, without regard to the position of the person or persons responsible for the subject 
matter of the relevant complaint or concern.  

3. Procedure for Reporting Concerns 
 

The applicable individual may report the matter to the appropriate supervisor or, alternatively, to 
the Chair of the Audit Committee (the “Chair”). Any supervisor receiving such a report is to 
immediately bring the matter to the attention of the Chief Executive Officer, the Chief Financial 
Officer, or other member of senior management, as appropriate, who will notify the Chair. 
 
The applicable individual should factually describe their concern including sufficient information 
to allow the individual receiving the report to understand and review the concern. If the applicable 
individual wishes to remain anonymous, the communication should clearly indicate this wish for 
anonymity.  
 
If the applicable individual wishes to discuss any matter with the Committee, this request should 
be indicated in the submission. In order to facilitate such a discussion, the applicable individual 
may include a telephone number or an email address at which they can be contacted.  
 
Individuals who have become aware of violations and would like to report the matter directly to 
the Chair can either report it by calling the hotline, through the online platform, by email or in 
writing as follows: 
 

By hotline: Canada and US : 1-877-266-2579 
  
 Online:  whistleblower.odysseytrust.com 
   Login ID : integra 
   Password : I12$resources 

 
By email:  Anna Ladd-Kruger, Chair of the Audit Committee 

Email: AnnaLK@integraresources.com 

https://whistleblower.odysseytrust.com/
mailto:AnnaLK@integraresources.com


 

 
In writing: In a sealed envelope labeled “To be opened by the Audit Committee only” 
to: 

   Integra Resources Corp.  
Attn: Chair of the Audit Committee  
Suite 1050 – 400 Burrard Street  
Vancouver, BC V6C 3A6  
 

Any such envelopes received by the Company or Other Entities will be forwarded promptly and 
unopened to the Chair of the Audit Committee. 
 
4. Investigation Procedures 

 
Complaints will be kept confidential and/or anonymous to the extent possible. Promptly following 
the receipt of any complaints submitted hereunder, the Chair will review the complaint and 
determine the appropriate manner in which it should be investigated.  
 
With respect to the investigation, the Chair: 
 

• may enlist employees of the Company and/or outside legal, accounting or other advisors, 
as appropriate, to conduct any investigation of complaints; 

 
• has the authority to:  

 
o conduct any investigation which they consider appropriate, and has direct access 

to the external auditor of the Company, as well as officers and employees of the 
Company and Other Entities, as applicable; and  

 
o retain, at the Company’s expense, special legal, accounting or such other advisors, 

consultants, or experts it deems necessary in the performance of its duties;  
 

• shall use reasonable efforts to protect the anonymity of the applicable individual; 
 

• may also bring to a relevant governmental regulatory authority those matters involving 
possible violation of laws or regulations;  
 

• will provide a report to the Committee on completion of the investigation. If any unlawful, 
violative or other questionable conduct is discovered, the Committee will take such 
corrective action as the Committee deems appropriate under the circumstances; and 
 

• will prepare, or cause to be prepared, a report of the corrective action taken. 
 

 
 



 

5. Records 
 

The Committee will retain as part of its records, any complaints or concerns for a period of no 
less than seven years. The Committee will keep a written record of all such reports or inquiries 
and make quarterly reports on any ongoing investigation which will include steps taken to 
satisfactorily address each complaint. 
 
6. Covered Person Protection 

 
All Covered Persons are assured that no retaliation of any kind is permitted against the applicable 
individual for complaints or concerns made in good faith or for providing assistance during an 
investigation. No Covered Person will be adversely affected because the Covered Person refuses 
to carry out a directive which, in fact, constitutes corporate fraud, or is a violation of federal or 
provincial law. 
 
Any Covered Person, regardless of position or title, whom the Company determines has engaged 
in retaliation in violation of this Policy, will be subject to discipline, up to and including termination 
of employment. 
 
This Policy does not give any rights and does not protect any individuals who engage in bad faith 
reporting or illegal conduct. If, at any time, it is found that a reporter has raised a concern in bad 
faith, they may lose the protection granted under this Policy and may be subject to disciplinary 
action, up to and including termination of employment. 
 
Additionally, nothing contained in this Policy will limit the ability of any Covered Person to file a 
charge or complaint with a governmental agency in Canada or the United States and 
communicate with any such agency or otherwise participate in any investigation or proceeding 
that may be conducted by any such agency, including by providing documents or other 
information in connection therewith, without notice to the Company. 

 
QUESTIONS ABOUT THIS POLICY  
 
Questions regarding this Policy may be directed to the Corporate Secretary or the Chair of the 
Audit Committee. 
 
REVISED AND APPROVED by the Board of Directors of INTEGRA RESOURCES CORP. on  October 
13, 2026. 
 
 
 



 

COMPLIANCE CERTIFICATE 
 

I have read and understand the Integra Whistleblower Policy.  

 

 

Date: _____________________             By: ______________________________  
                                      Name:       

           Job Title:      
 

 

 

 


