1. Purpose of the Policy

Integra Resources Corp. and its subsidiaries (collectively, “Integra” or the “Company”) is
committed to creating and maintaining a workplace environment which fosters mutual respect,
integrity, and professional conduct. In keeping with this commitment, the Company has
established this Workplace Bullying, Harassment, and Violence Policy (the “Policy”) and a set of
reporting and investigation procedures (the “Reporting and Investigation Procedures”) for all
employees, directors, officers, contractors and consultants relating to the issue of workplace
bullying, harassment, and violence. The Company will not tolerate bullying, harassment or
violence in the workplace and will make every reasonable effort to prevent and eliminate conduct
which falls within the scope of this Policy.

2. Application and Scope

All Company employees, directors, officers, contractors and consultants (collectively, the
“Covered Person(s)”) are covered by this Policy. This Policy applies to all activities which take
place on the Company’s premises (including interpersonal and electronic communications), off-
premises (including cyber bullying) or which are directly connected to the workplace and during
any employment-related duties or activities, including conferences, training sessions, travel, and
social functions.

3. Defining Workplace Bullying and Harassment

Bullying and harassment:

e includes any inappropriate conduct or comment by a Covered Person towards a worker
that the Covered Person knew or reasonably ought to have known would cause the worker
to be humiliated or intimidated, but

e excludes any reasonable action taken by a Covered Person relating to the management
and direction of workers or the place of employment.

Bullying and harassment are often characterized through insulting, hurtful, hostile, vindictive,
cruel, or malicious behaviors which undermine, disrupt, or negatively impact another’s ability to
do their job and results in a harmful work environment for the worker. Bullying may be the result
of deliberate intention or not. It is important to recognize that it is the impact of the behavior on
others, not the intent, which determines whether bullying has occurred. Depending upon the
severity and impact of the behavior, a single significant incident may constitute bullying if it is
found to be sufficiently offensive, threatening, or intimidating. To determine whether bullying has
occurred, each situation must be examined reasonably and objectively, based on its specific
facts.

Examples of conduct or comments which might constitute bullying and harassment include:
e verbal, written, or physical threats and intimidation;
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insulting or derogatory remarks, gestures, or actions;

shouting or yelling;

swearing and calling someone derogatory names;

targeting an individual through persistent, unwarranted criticism;
public ridicule;

vandalizing personal belongings; and

spreading malicious rumours, gossip, or negative innuendo.

Bullying or harassment would not include:

the normal exercise of supervisory responsibilities, including performance reviews,
direction, counseling, and disciplinary action where necessary, provided they are
conducted in a respectful, professional manner, in accordance with the Company’s
policies and procedures;

social interactions, jokes and bantering, which are mutually acceptable, provided the
interactions are respectful and there is no negative impact for others in the work
environment; and

disagreements, misunderstandings, miscommunication and/or conflict situations,
provided the behavior of the individuals involved remains professional and respectful.

4. Defining Workplace Violence

Workplace violence includes:

the use or attempted use of physical force against a worker or Company property that the
Covered Person knew or reasonably ought to have known could cause injury or damage;
threatening behaviour or statements that could reasonably be interpreted as a threat to
harm a worker; and

any conduct that creates a reasonable fear for a worker's physical safety, including
intimidation, stalking, or aggressive behaviour.

Workplace violence may occur between individuals or groups and may be of deliberate intention
or not. Any threat, attempt, or act of violence against a person or Company property, whether on
Company property or in the course of work duties, is strictly prohibited. Such conduct will result
in appropriate action up to and including referral to law enforcement where necessary.

Examples of conduct or comments which might constitute workplace violence include:

physical assault or aggression, including but not limited to pushing, shoving, hitting,
punching, and kicking;
deliberate actions that cause the loss of, or damage to, life and/or property;
threats of violence, whether verbal, written, electronic, or non-verbal;
possession of weapons in the workplace; and
behaviour that could reasonably be expected to cause fear, intimidation, or risk of harm,
such as:
o shaking fists;
o destroying property or throwing objects;
o death threats to the life of a worker, or to their family members and/or friends;
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o threats of performing a violent act.

Workplace violence would not include:

e normal or customary social interactions, which are mutually acceptable, that involve
physical contact, provided the interactions are professional and respectful and there is no
negative impact for others in the work environment; and

e loss of, or damage to, property or persons that are non-violent or negligent in nature.

5. Covered Person'’s Rights, Roles and Responsibilities

Every Covered Person of the Company is expected to support the implementation of this Policy
by:

e conducting themselves in a manner which demonstrates professional conduct, mutual
respect for others, and which honours diversity in the workplace;

e not engaging in the bullying and harassment of others;

e not engaging in violent conduct towards others or Company property;

e participating fully and in good faith in any resolution process or formal complaint and
investigation process where they have been identified as having potentially relevant
information;

e reporting any bullying, harassing and/or violent behaviours which they experience or
observe in the workplace which may be in violation of this Policy; and

e respecting the rights to personal dignity, privacy, and confidentiality pertaining to this
Policy.

6. Management Roles and Responsibilities

While every Covered Person is responsible for maintaining and contributing to an environment
which is free from bullying, harassment and violence, those in positions of authority over workers
carry more responsibility than other Covered Persons within the Company’s organization. Leaders
have additional obligations to make every reasonable effort to establish and maintain a
workplace free of bullying, harassment and violence. Related to this Policy, their responsibilities
include but are not limited to:
e ensuring that Covered Persons under their direction have full access to information
regarding employer policies and standards;
e respecting the rights of all parties to a fair, equitable, and confidential process for
responding to complaints;
e providing support to all those who participate in a problem-solving process; and
e enforcement of corrective and/or disciplinary measures, where applicable.

7. Protection Against Retaliation

No retaliation of any kind is permitted against any person for reporting bullying, harassment or
violence in good faith, making a complaint, or participating in a resolution process or investigation
under this Policy or the Reporting and Investigation Procedures. No person will be adversely
affected for refusing to participate in conduct that constitutes bullying, harassment or violence.
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Any Covered Person, regardless of position or title, whom the Company determines has engaged
in retaliation in violation of this Policy will be subject to disciplinary action, up to and including
termination of employment or engagement.

This Policy does not protect any person who makes a complaint in bad faith, or protect a person
from discipline for their own misconduct. A person who knowingly makes a false or malicious
complaint may lose the protection of this Policy and may be subject to disciplinary action, up to
and including termination of employment or engagement. A complaint made in good faith that is
not substantiated is not a bad faith complaint.

Nothing in this Policy limits the ability of any person to file a complaint with, communicate with,
or participate in any investigation or proceeding of any governmental, regulatory or human rights
agency, tribunal or law enforcement authority, including by providing documents or other
information, without notice to the Company.

8. Annual Review and Related Matters

This Policy and the Reporting and Investigation Procedures which apply to it will be reviewed
annually by the Company’s Human Resources and Compensation Committee and any changes
to this Policy and the related Reporting and Investigation Procedures will be communicated to all
persons to whom this Policy applies.

Covered Persons will be provided with a copy of this Policy and the related Reporting and
Investigation Procedures and are required to acknowledge that they have read this Policy when
they are engaged or when this Policy and the related Reporting and Investigation Procedures are
introduced or significantly revised. For contractors and consultants, this acknowledgement may
be given as a term of their engagement.

REVISED and APPROVED by the Board of Directors of on October
13, 2026.
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| have read and understand the Integra Workplace Bullying, Harassment, and Violence Policy (the
"Policy").

Date: By:
Name:
Job Title:
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