1. Purpose of the Policy

Integra Resources Corp. and its subsidiaries (collectively, “Integra” or the “Company”) is
committed to creating and maintaining a culture of workplace diversity and inclusivity. In keeping
with this commitment, Integra has established this Policy. Management provides the leadership
framework and direction, and it is the responsibility of everyone to sustain a culture that promotes
and supports principles of diversity and inclusivity.

“Diversity” is any dimension which can be used to differentiate groups and people from one
another. These dimensions include but are not limited to Indigenous identity, race, colour,
ancestry, place of origin, political belief, religion, marital status, family status, physical or mental
disability, sex, sexual orientation, gender identity or expression, or age of that person, as such
terms are defined under applicable human rights legislation, as amended from time to time.
“Inclusion” is the practice of fostering an environment that respects and appreciates these
differences to ensure fair treatment, equal access to opportunities, and a welcoming work
environment.

Integra recognizes that diversity is essential to achieving the broad range of perspectives,
experience, and expertise necessary to meet our corporate objectives. The Company is
committed to creating a work environment where individuals can realize their full potential,
supported by equitable opportunities for development, advancement, training, and mentorship.
The Company’s approach to recruitment remains rooted in assessing individuals based on their
abilities and experience.

The Company recognizes that gender diversity is a significant aspect of diversity and
acknowledges the important role that women with appropriate and relevant skills and experience
can play in contributing to the diverse perspectives of the Company.

The Company’s Code of Business Conduct and Ethics and its Workplace Bullying and Harassment
Policy also support diversity and the maintenance of an inclusive work environment free from
harassment and discrimination.

2. Effect and Applicability

This Policy sets out the guidelines by which the Company will endeavor to increase diversity and
foster inclusion throughout the Company, including at the Board level, and applies to directors,
executives and employees of the Company.

This Policy does not purport to condone engagement in actions by the Company which would
violate any anti-discrimination, equal employment or other applicable laws and regulations. The
Company does not currently use fixed percentages or quotas for any selection criteria under this
Policy. Directors, executives, and employees will be recruited and/or promoted based upon their
respective abilities and contributions.
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3. Diversity and Inclusion Principles

As part of its strategy to recruit and maintain a diversified organization, the Company will:

a)

b)

c)

d)

e)

promote diversity within its team, with particular emphasis on gender diversity;

promote the contributions of persons equally to the success of the organization,
regardless of gender;

assist in the development of all individuals within the organization through training,
inside sponsorship and outside mentoring;

actively participate in internal and external initiatives to promote diversity in its
industry with specific focus on gender diversity; and

provide a work environment that accommodates family and work life balance, while
maintaining a high achievement culture.

4. Board and Management Responsibilities

Board Responsibilities

The Board will:

a)

b)

d)

commit to fostering a diverse environment where individual differences are respected;

proactively monitor Company performance in meeting the standards outlined in this
Policy, with the assistance of the Human Resources and Compensation Committee.
This will include an annual review of any diversity initiatives established by
management and the Board, and progress in achieving them;

consider diversity in the selection criteria of new Board members and senior executive
officer appointments; and

review the representation of women, visible minorities and Indigenous Peoples on the
Board and in executive officer positions. The number and percentage of individuals
from these groups shall be disclosed in the Company’s management information
circular.

Management Responsibilities

Management is responsible for:

a)

b)

implementing this Policy;

achieving diversity initiatives determined by management and the Board;
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reporting to the Board on the progress toward and achievement of our diversity and
inclusion initiatives;

c) recruiting and fostering a diverse and inclusive culture; and

d) promoting a work environment that values and utilizes the contributions of women
and men equally, with a variety of backgrounds, experiences, and perspectives through
awareness of the benefits of workforce diversity and successful management of
diversity.

5. General

Directors, executives and employees are required to acknowledge that they have read this Policy
annually.

If you have questions about the interpretation of this Policy, please contact the Vice President,
Human Resources of the Company.

REVISED and APPROVED by the Board of Directors of on October
13, 2026.
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| have read and understand the Integra Diversity and Inclusion Policy (the "Policy"). | will adhere
in all respects to the standards described in this Policy.

Date: By:
Name:
Job Title:
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